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§26.29

specimens (in vivo or in vitro), sub-
stituting specimens, or by any other
means;

(iv) Refused to provide a specimen for
analysis; or

(v) Had legal action taken relating to
drug or alcohol use, as defined in §26.5;

(3) Describe the process that the li-
censee or other entity will use to en-
sure that individuals who are called in
to perform an unscheduled working
tour are fit for duty. At a minimum—

(i) The procedure must require the
individual who is called in to state
whether the individual considers him-
self or herself fit for duty and whether
he or she has consumed alcohol within
the pre-duty abstinence period stated
in the policy;

(ii) If the individual has consumed al-
cohol within this period and the indi-
vidual is called in for an unscheduled
working tour, including an unsched-
uled working tour to respond to an
emergency, the procedure must—

(A) Require a determination of fit-
ness by breath alcohol analysis or
other means;

(B) Permit the licensee or other enti-
ty to assign the individual to duties
that require him or her to be subject to
this subpart, if the results of the deter-
mination of fitness indicate that the
individual is fit to safely and com-
petently perform his or her duties;

(C) Prohibit the licensee or other en-
tity from assigning the individual to
duties that require him or her to be
subject to this subpart, if the indi-
vidual is not required to respond to an
emergency and the results of the deter-
mination of fitness indicate that the
individual may be impaired;

(D) State that consumption of alco-
hol during the 5-hour abstinence period
required in paragraph (b)(4)(i) of this
section may not by itself preclude a li-
censee or other entity from using indi-
viduals who are needed to respond to
an emergency. However, if the deter-
mination of fitness indicates that an
individual who has been called in for an
unscheduled working tour to respond
to an emergency may be impaired, the
procedure must require the establish-
ment of controls and conditions under
which the individual who has been
called in can perform work, if nec-
essary; and
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(E) State that no sanctions may be
imposed on an individual who is called
in to perform any unscheduled working
tour for having consumed alcohol with-
in the pre-duty abstinence period stat-
ed in the policy.

(iii) If the individual reports that he
or she considers himself or herself to be
unfit for duty for other reasons, includ-
ing illness, fatigue, or other poten-
tially impairing conditions, and the in-
dividual is called in, the procedure
must require the establishment of con-
trols and conditions under which the
individual can perform work, if nec-
essary;

(4) Describe the process to be fol-
lowed if an individual’s behavior raises
a concern regarding the possible use,
sale, or possession of illegal drugs on or
off site; the possible possession or con-
sumption of alcohol on site; or impair-
ment from any cause which in any way
could adversely affect the individual’s
ability to safely and competently per-
form his or her duties. The procedure
must require that individuals who have
an FFD concern about another individ-
ual’s behavior shall contact the per-
sonnel designated in the procedures to
report the concern.

(d) Review. The NRC may, at any
time, review the written policy and
procedures to assure that they meet
the performance objectives and re-
quirements of this part.

§26.29 Training.

(a) Training content. Licensees and
other entities shall ensure that the in-
dividuals who are subject to this sub-
part have the following KAs:

(1) Knowledge of the policy and pro-
cedures that apply to the individual,
the methods that will be used to imple-
ment them, and the consequences of
violating the policy and procedures;

(2) Knowledge of the individual’s role
and responsibilities under the FFD pro-
gram;

(3) Knowledge of the roles and re-
sponsibilities of others, such as the
MRO and the human resources, FFD,
and EAP staffs;

(4) Knowledge of the EAP services
available to the individual;
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(5) Knowledge of the personal and
public health and safety hazards asso-
ciated with abuse of illegal and legal
drugs and alcohol;

(6) Knowledge of the potential ad-
verse effects on job performance of pre-
scription and over-the-counter drugs,
alcohol, dietary factors, illness, mental
stress, and fatigue;

(7) Knowledge of the prescription and
over-the-counter drugs and dietary fac-
tors that have the potential to affect
drug and alcohol test results;

(8) Ability to recognize illegal drugs
and indications of the illegal use, sale,
or possession of drugs;

(9) Ability to observe and detect per-
formance degradation, indications of
impairment, or behavioral changes;
and

(10) Knowledge of the individual’s re-
sponsibility to report an FFD concern
and the ability to initiate appropriate
actions, including referrals to the EAP
and person(s) designated by the Ii-
censee or other entity to receive FFD
concerns.

(b) Comprehensive examination. Indi-
viduals who are subject to this subpart
shall demonstrate the successful com-
pletion of training by passing a com-
prehensive examination that addresses
the KAs in paragraph (a) of this sec-
tion. The examination must include a
comprehensive random sampling of all
KAs with questions that test each KA,
including at least one question for each
KA. The minimum passing score re-
quired must be 80 percent. Remedial
training and testing are required for
individuals who fail to answer cor-
rectly at least 80 percent of the test
questions. The examination may be ad-
ministered using a variety of media,
including, but not limited to, hard-
copy test booklets with separate an-
swer sheets or computer-based ques-
tions.

(c) Training administration. Licensees
and other entities shall ensure that in-
dividuals who are subject to this sub-
part are trained, as follows:

(1) Training must be completed be-
fore the licensee or other entity grants
initial authorization, as defined in
§26.55, and must be current before the
licensee or other entity grants an au-
thorization update, as defined in §26.57,

§26.31

or authorization reinstatement, as de-
fined in §26.59;

(2) Individuals shall complete re-
fresher training on a nominal 12-month
frequency, or more frequently where
the need is indicated. Indications of the
need for more frequent training in-
clude, but are not limited to, an indi-
vidual’s failure to properly implement
FFD program procedures and the fre-
quency, nature, or severity of problems
discovered through audits or the ad-
ministration of the program. Individ-
uals who pass a comprehensive annual
examination that meets the require-
ments in paragraph (b) of this section
may forgo the refresher training; and

(3) Initial and refresher training may
be delivered using a variety of media
(including, but not limited to, class-
room lectures, required reading, video,
or computer-based training systems).
The licensee or other entity shall mon-
itor the completion of training and
provide a qualified instructor or des-
ignated subject matter expert to an-
swer questions during the course of
training.

(d) Acceptance of training. Licensees
and other entities may accept training
of individuals who have been subject to
another training program that meets
the requirements of this section and
who have, within the past 12 months,
either had initial or refresher training,
or have successfully passed a com-
prehensive examination that meets the
requirements in paragraph (b) of this
section.

§26.31 Drug and alcohol testing.

(a) General. To provide a means to
deter and detect substance abuse, li-
censees and other entities who are sub-
ject to this part shall implement drug
and alcohol testing programs for indi-
viduals who are subject to this subpart.

(b) Assuring the honesty and integrity
of FFD program personnel. (1) Licensees
and other entities who are subject to
this subpart shall carefully select and
monitor FFD program personnel, as de-
fined in §26.4(g), based on the highest
standards of honesty and integrity, and
shall implement measures to ensure
that these standards are maintained.
The measures must ensure that the
honesty and integrity of these individ-
uals are not compromised and that
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